UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
DIVISION OF JUDGES

WESTROCK SERVICES, INC.,

and Case 10-CA-195617
GRAPHIC COMMUNICATIONS

CONFERENCE OF THE INTERNATIONAL
BROTHERHOOD OF TEAMSTERS, LOCAL 197-M,
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MOTION TO CONTINUE HEARING

Due to a scheduling conflict of its attotney, the Graphic Communications Conference of the
International Brothethood of Teamsters Local, 197-M (“Union”) moves to postpone the hearing
scheduled to resume on January 30—February 1, 2018. This motion is necessitated by a 1/31/18 trial,
which the Union’s counsel had scheduled before he entered an apeparance in this matter. Counsel for
the Union asks to continue the heating to some other date as soon as possible but on which the parties
have no previously-scheduled conflict.

In further support of this motion, the Union states:

On July 12, 2017, the General Counsel proposed the hearing be scheduled to begin on
November 7, 2017, and be completed that week. Counsel for Westrock (“Employer”) was supposedly
unavailable for the hearing that week because of an ABA Labor and Employment Section meeting in
Washington, D.C. Counsel for the Employer requested the hearing be scheduled for the week earlier
or in December. After noting the Judge was not available the week eatlier and had provided no
available dates in December, the General Counsel proposed the week of November 13th for the

hearing and suggested starting the hearing on Monday, Tuesday, or Wednesday. Again, Counsel for
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the Employer claimed they wete not available to begin the hearing on November 13, 14, or 15. The
hearing was ultimately scheduled for Thursday and Friday, November 16 and 17. The General Counsel
put on its case on the 16th and 17th, and the hearing was recessed. The patrties agteed to teconvene the
hearing to allow the Employer to put on its case on the latest possible date the Judge would allow at the
time, which was January 30 and 31, 2018 and February 1, 2018, if needed. (Transcript, Vol 1 at pages
220-222).

Because of counsel for the Union’s trial conflict, the Union is requesting only a short
continuance of a week or two when everyone is available for the hearing. Otherwise, the Union may
well have no legal representation at the hearing.

The Employer received from the middle of July, 2017, to the middle of November, 2017, to
prepare for the General Counsel’s case. It then received from mid-November, 2017, to the end of
January, 2018, to prepare its case-in-chief. A week or two more should not prejudice the Employer.

For these and other good reasons, the Union moves to postpone the heating to some date as

soon as possible but other than January 30—February 1, 2018.

Respectfully submitted,

SUMMERS, RUFOLO & RODGERS, P.C.
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unmy FLR/odgers Jr.

TN BPR #16876
735 Btoad Street, Suite 800
Chattanooga, TN 37402-2913
phone: (423) 265-2385
fax: (423) 266-5211
e-mail: jrodgers@summersfitm.com
Attorneys for the G.C.C. Local 197-M
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CERTIFICATE OF SERVICFE
The undersigned hereby certifies that a true and exact copy of the preceding document has
been served upon the parties below either by personally delivering a true and exact copy of the

document, or by placing a true and exact copy of the document in the U.S. Mail, postage prepaid,
addressed as follows:

Kami Kimber, Esq.

National Labor Relations Board, Region 10
233 Peachtree Street, NE, Suite 1000
Atlanta, GA 30303-1504

(via e-mail to Kami. Kimber(@nltb.gov )

John J. Coleman, III, Esq.

Burr & Forman, LLP

410 Nozth 20™ Street, Suite 3400
Birmingham, AL 35203

(via e-mail to jcoleman@burr.com )

on this the 15" day of January, 2018.
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SUMMERS, RUFOLO & RODGERS, P.C.

/W;A? /@@/

]nnmy Odgers Jr. =
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